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 sft tWH fec|^ioqc|^ (f^T^f) Sjfefa'MH, ?ooY R'*’^ O^/O^/?0^ 
  

shHi1* : - Qtf utl ti I SI 11 /SJRsn/ / o ? <A ?ft ■HI^®ll®fT WH fe^foq^TT
  

(f^f) ?oox (^H ?oox ^T W? ^fferfwT .^X)
   

Mld<=hcrW ? Wf 31fi|pi|q|-c^| ^TK W W (^T) WM STTH^TT S^chKNI 
 

^TR cTO 3ft ’Hli®j|slI WTH (6l^f) ■hIhJI-H ^c||y^i tefa’MHTfzni ch<u^|^ STli^T. cTSIlfa, B^rf^cftcT ?ft Wl^«|l«ll ^WTf^^To^W^IT (f^T^f)
   

o^^TT^f Kfacft W ?T^f chl4<d 3TT^. ^TI^Hld’M, afttnWK
      

<4l<si<rl tfldftd ’Miftchl sbHich Rio^tf Sd’-dli^H shHi^ 6\9ok3/3o^
   

f^.o^/o^/^o^X Tt^ft I P^I^MI 34Hqj||^ dd^- 'Ml&ll 3ft 'til^®lI^SIFT
 

[e^c4<<|oi|c|^yjT qi-cdl -HifscT) d^H fd^PII-e^l dif^ch (5l4^3R), *TT Mdldflol 
 Piqcftfl cbOdl M(ol<r1 fdPl'MH d-Zld 3JT^.

 (^) ’4T f^mFTT dif^ch ^Nch (^ri^SJT), 3T^

 (?) it IF^T WBHTSTt IR?ft fdcrl^l fediddMI^M SdHtfld 3dld.

?. cqi<2dl :-

^T fdfd'MHId -Hd^fd'WK 3J2? 3?t$t?r H^dd< -
  

(cF) “^rftiPi'MH” j-6ui^ sft ¥ifsn®rr ^>r fedKioMd^^ir (Ri4T) ?oox.-
(%PT ^ooX^T^^KI^ Sjf^pdH shni^ ^X) ’ -

     
(^) cbi4chl'ft '3?ft|Md<T’ 4-^1^. 3J^rfH^F[Rft?r ditdH WHFt fa^d-d

• W<*l cbi’faitt arf^rft.
(n) “JdfiRft” WTT 3^3? 3ft KrfsrMT WJH fedKloMd^ ^Ht: 3ft^pNH|-^| di<rW ‘a 

3T^ft =hV^id STF^ft ©qd^IMd Ffftcft.
   p) ‘%T^R5nf^chi<T,^n‘3T^’R^rcf1i4chi<l sft^Frft.

  
(^) ‘‘Mdcft’’^rraT3j?f4difaf^■fenftter^t widdi  
(^) ‘^lltid” 4-6ul*i H6I<I^ ^ntld.

(®) “Wd’vft^n” 3ft^niWT^IH fd^KioildW, y,<=hd< ’^cl:^r  
ft^TT F^TT Sl4l^HI2f -faddd d)Wd STI^q^T M/slItll stf^d^llsA 5udld 3nddl 
dftSjfT; 31'tn 311^.

   (Sf) “Pd^ ^rfftftt” ’dFdT 3J$f 3ft tnidldl FTF^TH p^dKlcddW, ftl^f (^^Tlftt diftdl- . 
■zftHT WT^PeiTT WWT TO^t) fdP'dH, ?°F'a fdPdHi^l 'fttfw _tt^

WMId 3np^41 diftdlft fftdFT tifadt 3THT 3rftt.
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(A. ’^iR'Ich Sl^TT;- - -

^TTfefd'MHHtlR H*H<;

(^) ferr4teft 311wM fer ^nfM ^refhrr fer 
^.Wft ^TRW) WJy^ 3^ ^Tjy ^fr
3dtd Icfi, SJlfnr

pfa) f^c(| ftR-^TRdcA'M -IcF^T ^FSirfe? RWT ^tW f^T dRupchd

^Ffr^lT STOjn^cKTTTfwKSl'Mcfc (6l4^3K) ^6UM 'RhHM c|q[^| 3qqvj^ 

3d^u) 3JT^,

3 ^TRRR HWp|&HI§u\ f^rft3TTW^T ^dRIwJ)

W3K w W^TTW RdichlMl^d W^TT cbi^id^ 3W.

<^3JT ^T TT^ oHfq^Hrafedl ^T. itfW
WrtfK) ’Wcrfl n^TT ^vW cf "afw1! ^yf wt (^R 37^- <r)  

^cflajri UtWRHR ^T ehl^|c|t^ ^RRnH'chl<chP,rq| quf ^Ruj- ajjcl^^ 

u^r. wfq, rO^tt (^k wn^fW) kf^r kterr r
Mh 'ficii wwRfeqyfr <^ih?*nkt ^kr wrt

$. ikcb ^<51^4ch (5^TT

?ft RHkw WJR k^RjoWSTT,
(BT^3R); -nz-^ TR ^(k- kw 3TT^T Wb Hfkw

^idi^i.srwnTiikranfr 4?kfkw skcrr
4R.ul 4><tJH-4T^ctJl-cqi ^■HRS^MIgll^RnT^foT.

X. 441Hqf<?|:-
(R^) fern 44 - 4T wk 4lk 4W4RT 34^1 4ll^<ldld WT4 %^4H¥R 

^R4HT4k3k^Ruqi-cqi skk-^qi fedichRi 3RRT44k^T44ftWlA;

(4l4) k^4>dR 44 - 4T WW 4kt 4RU4T4 34^441 4lf§(ldld HH4 k44THW 

sk 4W4T^4T 3k?S4T fikkld, Wft4 444f o^fafUd 3R4 

44kkk 3^4144 idl 3rkk 44fkr 3^447 n^rk, kk nkfa wfkk

^^l^rR^RffWTSRk-
WTHTSfr W %^JT 3^ of JRff 3lWw 3nfw ^1^1^ WW
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Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (z) of section 2 

of the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 

2004), the Management Committee of the Shree Sai Baba Sansthan Trust 
c

has the powers to make the regulations regulating the recruitment. 

However, at present, there is no Management Committee but an Ad-hoc 

Committee is functioning at Shree Saibaba Sansthan Trust, Shirdi. In 

, pursuance of the decision dated 09/05/2024, of the Hon'ble High Court, 

Bombay, Bench Aurangabad Civil Application No. 8707/2023 in Public 

Interest Litigation No 98/2021, the Ad-hoc Committee of the Shree Sai 

Baba Sansthan Trust is hereby pleased to make the following regulations 

regulating the recruitment to the post of the Technical Assistant 

(Hardware) (Group-C), in the Information Technology Department of 

Shree Sai Baba Sansthan Trust under the said Act, as follows:-.

1. (7) These regulations may be called the Technical Assistant 

(Hardware) (Group-C), (Recruitment) Regulations, 2025. ;

(2) They shall come into force on the date of their sanction by the State 

Government. .

2. In these regulations, unless the context requires otherwise, -

(o) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 

2004 (Mah. XIV of 2004); -

(Zj) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 of the Act;
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REGULATIONS

Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.

Dated the.....................2025.
Outward No.3386 
Date-05/02/2026
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4. Age Lirhit.-

(z) Lower Age Limit.- Not less than eighteen years of age 

(completed) as on the last date of submission of applications to the trust, as 

per the advertisement for recruitment to the said post;

(zz) Upper Age Limit.- Not more than thirty-eight. years of age 

(completed) for the persons not belonging to the reserved categories; and 

forty-three years of age (completed) for the persons belonging to the 

reserved categories. The upper age limit shall be applicable as on the last 

date of submission of applications to the trust, as per the advertisement for 

recruitment to the said post.

3. Appointment to the post of the Technical Assistant (Hardware) 

(Group-C), shall be made, by nomination from amongst the. eligible 

candidates, on the basis of result of the prescribed examination conducted 

by the Selection Committee, who fulfils the qualifications specified -in 

regulation 5 of these regulations.

482
(c) “Committee” means the Management Committee of thejShree Sai 

Baba Sansthan Trust formed under section 5 of the Act;

(d) “Competent Authority” means the Chief Executive Officer;

(e) “Degree” means a Bachelor’s degree of a recognised, university;

- . (/) “Government” means the Government of Maharashtra;

^.(g) “prescribed examination”'means anJ examination conducted by 

the Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any 

agency nominated-by it for the purpose;

(h) “Selection Committee” means the Employee’s Selection 

Committee referred to in the Annexure-I to in the Shree Sai Baba Sansthan 
1 /

Trust (Shirdi) (General Provisions Applicable to All Regular Employees) 

Regulations, 2025;

(z) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act. - ■



of

experience of not less than two years as

local authorityor or a

•b
7. Other service conditions to apply.-

The other terms and conditions, specified by the Trust from time to 

time, as well as the provisions of the Act, the rules made thereunder, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust, shall be applicable in respect of the 

services to the posts mentioned under regulation 3.

5 \ )

7^ Chairman, Ad-hoc Committee,
&y Shree Sai Baba Sansthan Trust (Shirdi).
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5. Educational Qualifications.-

The person for being eligible for appointment to the post under these, 

regulations shall,-

(1) hold a degree in Computer Engineering or Information

M.Sc. (computer science) or M.C.S.Technology or

university; and

(2) shall possess an experience oi not less than two years as a 

Technical Assistant (Hardware) in the establishment of a 

government or semi-government 

registered company.

6. Probation period.-

A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date 

on which he joins his post on which he is appointed. The probation period 

may be extended, after approval of the Committee, for a maximum period 

upto one year. Completion of the probation period (including extended 

period) to the satisfaction of the appointing authority; and passing of 

prescribed examinations and training (if any) shall'be mandatory. In the 

event failing to complete the probation period (including extended period) 

or pass the examinations and complete the training, his services shall be 

liable to be terminated.


